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3 takeaways

• Need for ‘foreign’ workers
• Change and increased demand in new skills
• Increase in job mobility













Key questions

• Are yesterday’s career models relevant today?
• Is our education / learning system overly prescriptive?
• Is our teaching focused enough on the skills and transferable skills?
• Do we recognize that curricula and mindsets require a re-set more 

frequently then ever before? How are we achieving this? 
• Is the new ‘employment relationship’ (heavily transactional) going to 

impact further the new sense of ‘organization’?



SHOULD WE PREPARE OUR STUDENTS FOR 
THE FUTURE OF WORK (I.E. SKILLS AND 

JOBS OF THE FUTURE)? 



LINK BETWEEN 
EDUCATION AND THE 

WORKPLACE

Besides doing projections for the jobs of the 
future, the key issue that the educational 
systems of our country and Europe in general 
need to work around is how to be well 
prepared for these changes, to develop the 
right skills to our students, in order to have the 
necessary knowledge that it will be utilised to 
new jobs in the future.

By filling up our universities with students that 
are completing degrees that realistically 
speaking they won’t utilise in a professional 
setting is unfair, both for our young people and 
our society in general



IMPORTANCE 
OF SKILLS

It is well known that for the future 
workplace there is are three factors that 
determine success: interests/inclination-
skills-innovation. 

Skills are considered by many researchers 
and organisations (W.E.F) that they will 
become more important than degrees when 
searching for a job or when a person has 
professional development and 
advancements 

This revolution in terms of skills that has 
already started is very important, if you take 
into account that 85% of jobs of 2030 have 
not been invented yet. 



4η ΒΙΟΜΗΧΑΝΙΚΗ ΕΠΑΝΑΣΤΑΣΗ







PROJECTIONS FOR THE FUTURE OF WORK 

World Economic Forum, Future of Jobs Report 04/2023: 

50% of employees will need to reskill and upskill their skills until 2025, due 
to technological developments

Until 2025 the machines/new technologies will abolish 85 mil job positions 
and create 100 mln positions

Big data, cloud computing and AI: 75% of companies will utilise these new 
technologies in the next 5 years





PERCENTAGE OF AUTOMATION



EUROPEAN GOALS BY 2030

80% OF 
POPULATION:
BASIC DIGITAL 

SKILLS

20 MLN 
SPECIALISTS IN 
THE AREA OF 

ICT/TECHNOLOGY 



DIGITAL TRANSFORMATION BY 2030 



CYBERSECURITY:
CURRENT OPEN POSITIONS

EUROPE: 350,000
WORLDWIDE: 3.5 mln
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ΑΝΑΠΤΥΞΗ ΨΗΦΙΑΚΩΝ ΔΕΞΙΟΤΗΤΩΝ ΣΤΟΥΣ ΝΕΟΥΣ

ONLY 13% OF YOUNG PEOPLE (16-29 YEARS OLD) IN EUROPE WILL 
BE INVOLVED IN PROGRAMMING ACTIVITIES 



“What the machine takes away, it also gives back with entirely 
new industries, entirely new types of jobs”.



TECHNOLOGY OPTIMIST



TECHNOLOGY IS A USEFUL TOOL IN OUR HANDS



NEW VOCABULARY

ADD A FOOTER26INTERNET OF THINGS BIG DATA

AI VR



ROBOTS: INTEGRAL PART OF OUR LIVES
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DRONES: DELIVERY OF 
FOOD AND PRODUCTS IN 

OUR HOUSES



GOOGLE ASSISTANT: BOOKING APPOINTMENTS
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SELF-DRIVING CARS



SELF-SERVICE EVERYWHERE



FLYING CARS



JOBS OF TH FUTURE:
LEGAL CASE COMPLETED WITH THE USE OF AI AS LAWYERS
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JOBS OF THE FUTURE: 
AI TOOLS FOR 

GRAPHIC DESIGNERS
• AI tools do not substitute the job of a 

graphic designer. They can help the 
graphic designer to automate his/her 
processes that are repetitive, to 
improve their quality control and to 
provide new perspectives/options 
into human creativity

• Graphic designed continue to provide 
the vision, the strategy and the 
direction that a graphic design work 
needs to have
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JOBS OF THE FUTURE:
VR AS A TOOL FOR ARCHITECTS
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EXAMPLE OF AI AS A USEFUL TOOL FOR DOCTORS



RESEARCH FINDINGS FROM EUROPEAN PROJECT “LEVEL UP”
https://levelup-skills.eu/ 

https://levelup-skills.eu/
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INNOVATIVE 
MINDSET:

CREATIVITY, 
IMAGINATION, 

CURIOSITY, 
THINKING OUT 

OF THE BOX



qAn entrepreneurial mindset is a set of skills that enables people to identify and make the most of 
opportunities, be decisive, take continuous action on their ideas, overcome and learn from setbacks and 
succeed in a variety of settings. 

qThey are determined, in constant action with the aim of implementing their ideas

qThey know how to overcome and learn from mistakes and failures

qThis kind of mindset is valued by employers and is crucial for creating new businesses: increases the tendency 
for continuous learning and productivity improvement, necessary for the creation of new products / services.

qNot all that develop an entrepreneurial mindset end up in becoming entrepreneurs. This set of skills is also of 
crucial importance for those who want to work for others. It is a set of life skills. 

qBy having this kind of mindset you can utilise it and recognise opportunities in any situation: from school 
curriculum to innovating in the workplace, from community initiatives to applied learning at university.

ENTREPRENEURIAL MINDSET
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CAREER PATHS
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• Analytical way of thinking
• Solving problems
• Thinking out of the box and creativity
• Collaboration and teamwork
• Innovative mindset
• Resilience/able to handle failure (failure is part of the journey to success)
• Employers talk about these skills more and more nowadays

STEM SKILLS ALONG WITH AN 
ENTREPRENEURIAL MINDSET



ΠΩΣ ΑΝΑΠΤΥΣΣΟΥN 
OI NEOI ΑΥΤΕΣ ΤΙΣ 
ΔΕΞΙΟΤΗΤΕΣ

HOW CAN YOUNG PEOPLE DEVELOP 
THEIR DIGITAL AND SOFT SKILLS 

ALONG WITH AN INNOVATIVE AND ENTREPRENEURIAL MINDSET?

• Internship programmes

• Work when it is legal to do so (as teenagers, during the summertime)

• Participate in group projects

• Develop presentation skills

• Participate as volunteer in fund-raising activities (organise an event)

• Participate in STEM/robotics competitions

• Take part in entrepreneurial activities (e.g. Junior Achievement)

• Watch videos and documentaries, hear podcasts and audiobooks, participate in artistics/cultural events, hear great speakers 
talk

• STEM και soft skills

• Collaborative learning



FUTURE SKILLS HUB 
shortcourses.euc.ac.cy



SOLUTION
THE FUTURE SKILLS HUB
AN INNOVATIVE CORPORATE EDUCATION 
ACADEMY OFFERING BOOTCAMPS AND INTENSIVE 
COURSES ON EMPLOYABILITY SKILLS 

The delivery of intensive courses by industry experts to 
university graduates on soft skills, basic and advanced 
(specialised) digital skills, to make them employable and 
to enhance their professional advancement. 

This will result to the creation of a bigger pool of 
candidates with the right skillset and level of knowledge, 
based on companies’ current and future needs. 

“Close the gap & build bridges”



FUTURE SKILLS HUB
https://shortcourses.euc.ac.cy



FUTURE SKILLS HUB

Focus on soft skills and digital skills, address the current gap between universities and the marketplace (skills mismatch).

Prepare young University graduates for the current and future needs of the market (upskilling and reskilling).

Short intensive training courses (bootcamps) with a duration between a few hours to 6 months

Focus on those skills that are currently most in need by different industries and markets, based on in-depth market 
research (e.g., programming languages, cloud engineers, testers of new ICT solutions, etc.)

Course examples: Java, C++, Python developers, DevOps, Cloud Engineers, QA, data scientists, etc.

Trainers will be professionals (industry experts) with relevant work experience (at least 5 years) from Cyprus, Greece and 
abroad (not academics).

Senior employees from Cypriot companies will offer mentoring time to trainees 



Start-up Center powered by Microsoft



New business 
ideas through new 

technologies!



Key questions

• Are yesterday’s career models relevant today?
• Is our education / learning system overly prescriptive?
• Is our teaching focused enough on the skills and transferable skills?
• Do we recognize that curricula and mindsets require a re-set more frequently then 

ever before? How are we achieving this? 
• Is the new ‘employment relationship’ (heavily transactional) going to impact 

further the new sense of ‘organization’?
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